FOR IMMEDIATE RELEASE
January 23, 2018
United Methodist leaders respond to #metoo and #churchtoo movement

Over the recent weeks and months, and continuing on a seemingly daily basis, the media
have been saturated with stories of persons coming forward with allegations of sexual
misconduct perpetrated by individuals in positions of power and authority. The
pervasiveness of the power imbalance is a part of every story being told. Responses have
ranged from immediate termination of employment of the accused and bribery for silence
to invitations for victims to feel shame.
The Council of Bishops together with the General Commission on the Status and Role of
Women reaffirm the core beliefs found in The United Methodist Church’s Social Principles
which clearly state, “sexual harassment must be understood as an exploitation of a power
relationship and interfering with the moral mission of the Church.”
Further we recognize “sexual assault as wrong no matter the circumstances”, and “among
women and men, [we] reject the erroneous notion [that] one gender is superior to
another.” Further, our General Rules, founded by John Wesley direct us to do no harm and
do good in every possible way at all times. The sin of sexual misconduct must be named by
the Church at every level of ministry. Further, we must confront the environment of
courser public dialog and discourse that provides license and cover for sexual harassment,
abuse and assault.
We acknowledge that the Church is also a place where sexual misconduct happens when
persons in power positions choose to abuse their power. The stories are all too similar.
Alleged victims are often reluctant to come forward fearing they will not be believed or
they will experience retaliation and the decision to report will be held against them. Sexual
misconduct is a symptom of a systemic problem within our Church and society where
patriarchy flourishes.
The Church is a place for spiritual growth. Unfortunately, spiritual violence happens every
time a person experiences sexual misconduct within the Church. Nothing excuses this
behavior.
In November 2017, before the most recent flurry of stories came forward, the Council of
Bishops affirmed, through its members, renewed commitment to addressing the

systemic causes of sexual misconduct and abuse of power. Upon invitation, the General
Commission on the Status and Role of Women provided two training sessions to the
Council during their recent meeting on topics of sustaining integrity in ministry and
response to sexual misconduct.
The Council of Bishops is committed to leading The United Methodist Church in the
prevention of sexual misconduct, to offering healing to the victims, and to finding paths for
Christ’s love to be shown to the perpetrator while maintaining standards of accountability.
The Council of Bishops joins with The General Commission on the Status and Role of
Women to strongly encourage and support the reporting of sexual misconduct, including
sexual harassment allegations within the Church. Our denomination’s website,
www.umsexualethics.org offers information and a toll free, confidential number for
support through the General Commission on the Status and Role of Women.
To the extent of our ability, we pledge to do the right thing in every complaint received,
including listening well to hear the story and developing a response which holds persons
accountable and offers healing for all affected.
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Restorative justice emphasizes a right relationship with God, self, and community. When such
relationships are violated or broken through sexual misconduct, opportunities are created to
make things right. When allegations of misconduct are reported in The United Methodist
Church, we are asked to respond in ways which encourage restorative justice, by promoting
accountability and healing, in every situation.

Helpful Resources
Help for victims, families, and those accused:
UMSexualEthics.org
Congregational Resources:
Resources for United Methodist Congregations
Adultsabusedbyclergy.org gcfa.org/administrative-andjudicial-procedures-handbook
Safe Sanctuaries® Resources:
Reducing the Risk of Child Sexual Abuse in the
Church
Getting Started
Talking to Your Congregation
Annual Conference Contacts
The General Commission on the Status and Role of Women
For additional information, contact Becky Posey Williams at 312-346-4900 or email
at, bwilliams@gcsrw.org

See this webpage for yourself:
www.umc.org/what-we-believe/sexual-misconduct-atchurch-what-everymember-should-know

In Some States, Clergy

Misconduct is a
Crime..

http://www.adultsabusedbyclergy.org/statelaws.html#State
laws
KEY BOD PARAGRAPHS:

2044 Sexual Misconduct Within Ministerial Relationship (BOR 2016, pg. 776)
• Sacred Trust, Power, and Responsibility
• Definitions: Sexual Misconduct, Sexual Harassment, Sexual Abuse, Sexualized Behavior •
Ministerial Role of Leadership

Administrative Fair Process (BOD 2016, pp. 312-317)
• Judicial complaints: complaints which are chargeable offenses (BOD 2016 ¶2702.1)
• Complaints must be written, signed statement
• Upon receipt of complaint, Bishop shall notify chairperson of the BOOM
• 90 days allowed for supervisory response process (one 30 day extension possible)
• If complaint resolution is not achieved in 90 days, Bishop shall either:
1.

Dismiss the complaint with consent of the cabinet giving reasons in writing

2.

Refer matter to the counsel for the church as a complaint

• New term in BOD: Abeyance – A complaint may be held in abeyance due to matter being litigated in civil
court. (BOD 2016, ¶362.1g) Complaint must be reviewed every 90 days by the Bishop and BOOM.

Mandate to provide for healing (BOD 2016, ¶362.1b, f; 2701.4c)
• Three roles of bishop or designee (often a district superintendent) handling a complaint of clergy sexual
misconduct:
1.

Administrative: Fair process, follow procedures, advocate for all parties

2.

Supervisory: Clergy accountability, pastoral appointment, disciplinary measures and/or
behavioral covenant for clergy

3.

Pastoral: Promote healing for all parties

• The Discipline also allows for the use of a Response Team to provide pastoral care when handling and
following-up on a complaint: the Bishop may select “persons with qualifications and experience in
assessment, intervention, or healing” to assist during the supervisory response. (¶362.1b)
• “The United Methodist Church commends the use of Response Teams in case of sexual misconduct by
ministerial leaders and urges judicatory leaders to train and employ them.” (BOR, 2043, pp. 110-113) •
Provide advocates/support person for alleged primary victim(s), for the accused, and for families
involved.
• Use Response Team to facilitate congregational healing through processing feelings and thoughts.
• Provide visibility of Bishop or District Superintendent to convey official communications to congregation.
• Provide debriefing following a congregational intervention.

DS RESPONSE WHEN CLERGY PERSON IS ALLEGED VICTIM
2016 Book of Discipline ¶605.9
1.

The DS will determine/encourage the clergy person to have someone they know and
trust accompany them to the meeting with DS.

2.

The clergy person's story will be heard.

3.

The clergy person will be affirmed for coming forward with information.

4.

If the clergy person has not already written a formal complaint, the DS will explain the
process for filing a formal complaint, including what type information is helpful to be in
the written complaint. The DS will explain what will happen upon receipt of the
complaint by the Bishop. They should know the accused will be informed of the
complaint.

5.

The clergy person will be asked what she/he would like to see happen now that they
have shared this information.

6.

The clergy person can expect to be kept informed in a timely manner of the next steps in
the process.

7.

The clergy person can expect to be offered the name of a person who would walk
alongside them through this process.

8.

The clergy person can expect to be informed that retaliation of any kind, will not be
tolerated.
Restorative justice emphasizes a right relationship with God, self, and community. When such
relationships are violated or broken through sexual misconduct, opportunities are created to
make things right. When allegations of misconduct are reported in The United Methodist Church,
we are asked to respond in ways which encourage restorative justice, by promoting accountability
and healing, in every situation. The following short list is offered as suggestions when responding
to sexual misconduct.

10 WAYS TO RESPOND AND PROMOTE HEALING
1.

Be open to receiving the complaint. Stay aware of any resistance you may
have and understand its source.

2.

Set aside undistracted time to hear the individuals’ stories.

3.

Show up fully and listen attentively. Be able to tell the person what you
have heard disclosed.

4.

Affirm the person’s decision to come forward with the complaint and/or
cooperation in the process.

5.

Explain the process. Give a written outline of what to expect.

6.

Explain the option and importance of having a support person walk
alongside parties throughout the process. Offer to give names of trained
persons for consideration and follow up to encourage this assignment.

7.

Encourage and offer resources for professional counseling. Explain how
payment will be managed on behalf of the church.

8.

Deploy a trained Response Team for congregational and staff
support/healing.

9.

Attend to the congregation. Be transparent in a message revealing a
complaint of an alleged chargeable offense of a sexual nature has been
received by the bishop’s office. Explain the process including status of
clergy and the name of the interim pastor if one is being appointed.

10. Assign a support person for the interim pastor.
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